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March 5 (Wednesday)
DAYL Judiciary Committee Meeting
Noon, Belo Mansion

March 6 (Thursday)
DAYL Y.E.L.L. Happy Hour
6:00 p.m., Kung Fu Saloon

March 6 (Thursday)
DAYL Membership Committee Meeting
6:30 p.m., The Londoner

March 7 (Friday)
DAYL  / TLAP CLE
Noon, Belo Mansion

March 8 (Saturday)
DAYL Generation Generosity - For Love of the Lake
8:00 a.m., White Rock Lake

March 10 (Monday)
DAYL Awards Deadline

March 11 (Tuesday)
DAYL Lawyers Promoting Diversity Committee Meeting
Noon, Belo Mansion

March 11 (Wednesday)
DAYL Young Partners Committee Meeting
Noon, Belo Mansion

March 12 (Wednesday)
DAYL Attorneys Assisting Troops Committee Meeting
Noon, Café Express – Mockingbird Station

March 12 (Wednesday)
DAYL Lunch and Learn CLE
Noon, Belo Mansion

March 12 (Wednesday)
DAYL Solo / Small Firm Roundtable Discussion
6:00 p.m., Stoneleigh P

March 13 (Thursday)
DAYL Coffee with the Court – Bankruptcy Court
8:00 a.m., Earle Cabell Federal Building

March 18 (Tuesday)
DAYL Elder Law Committee Meeting
Noon, Belo Mansion

March 20 (Thursday)
DAYL Animal Welfare Committee Meeting
Noon, Belo Mansion

March 20 (Thursday)
DAYL In-House Panel CLE
Noon, Belo Mansion

March 25 (Tuesday)
DAYL Aid to the Homeless Committee Meeting
Noon, Belo Mansion

March 26 (Wednesday)
DAYL Equal Access to Justice Committee Meeting
Noon, Belo Mansion

March 27 (Thursday)
DAYL Social
6:00 p.m., Veritas Wine Bar

March 28 (Friday)
DAYL CLE Committee Meeting
Noon, Belo Mansion

March 31 (Monday)
DAYL Solo & Small Firm Committee Meeting
Noon, Belo Mansion

March Social at Veritas Wine Room
oin the DAYL on Thurs-
day, March 27th from 6:00
– 8:00 p.m. for a night of
networking with the Federal

Bar Association. The Federal Bar Asso-
ciation will sponsor the March Social at

Veritas Wine Room.
Veritas is located at 2323 N. Henderson

Avenue in Dallas. Come join us and learn
more about the Federal Bar Association
on March 27th! We look forward to see-
ing you there!

Talk the Talk—The Secret to Being an Effective
Business Partner

n March 20, 2014,  the
DAYL In-House Counsel
Committee wi l l  host  a
lively panel discussion on

“Talk the Talk—The Secret to Being an
Effective Business Partner,” featuring a
selection of well-seasoned in-house
counsels from across the legal spec-
trum. The discussion will focus on
how to effectively communicate and
manage business relationships with
in-house departments and outside
counsel.

Panelists include Erin K. Barta
(General Counsel at Mannatech) and

Christine Son (Vice President and
Corporate Counsel at Xerox). The panel
will be moderated by DAYL In-House
Counsel Co-Chair Ron Rohde (Gen-
eral Counsel at CP Homes).

The event will be held from 12:00
p.m. - 1:00 p.m. at the Belo Mansion
located at 2101 Ross Avenue, Dallas,
TX, 75201.  The discussion will be
open to all and is free for DAYL mem-
bers and $10.00 for non-members.

This program is expected to re-
ce ive  1 .00  hour  of  CLE cred i t .
RSVP to  Cher ie  Harr is
(cherieh@dayl.com).
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Keeping it Real

few weeks ago, I read an ar-
ticle from CNN.com, en-
titled, “Why are Lawyers
Killing Themselves?” A bold

title, perhaps, but chillingly true.  The ar-
ticle deeply resonated with me – partly
because I know what it’s like to be a de-
pressed lawyer, but mostly because I lost
a friend from law school unexpectedly a
few years ago.  That loss is still heavily felt
in our legal community today.

I am absolutely no expert on the mat-
ter, and I certainly don’t want to be trite -
- but I want to focus my president’s ar-
ticle this month on this topic because quite
frankly, I am tired of  the fact that de-
pression and its side effects (alcohol and
drug abuse and suicide) is actually more
common than we think, yet as a profes-
sion, we simply don’t talk about it.  It’s
obviously, for lack of  eloquence, a “big
deal,” yet it’s only brought up when we
need ethics CLE.  Forgive me, but I think
it’s time we start keeping it real.

Don’t get me wrong – I get why.  The
four-letter word “help” is difficult for us
type-A, control-freaks to use (I’m obvi-
ously using broad brush strokes here).  We

don’t want to appear weak because we
are supposed to be “sharks” or “bull-
dogs” for our clients.  Our worth is mea-
sured by how little sleep we get because
of how much we bill. Our success is
measured by how much we can take on
our clients’ problems and fix them – of-
ten ignoring our own.  Our fear is that if
anyone knew...we would get less work,
less referrals, and less respect.  I admit-
tedly have no answers, but I have to be-
lieve that if we, as a profession, could at
least talk about it, we might find some.
Regardless of  the why and the how, it
comes down to this: one loss to depres-
sion is one too many.

If you agree, I hope you’ll come to
our panel discussion on March 7 at the
Belo at noon.  Not only will we have ex-
perts share best practices on how to cope
or to help others, we will also have pan-
elists who have first-hand experience.  And
even if you can’t attend, I hope my col-
laboration with one of  my friends, Drew,
which manifested in a short Q&A article,
is enough to at least get this important
conversation started among your family,
friends, and colleagues.  Let’s keep it real.

Join the DJoin the DJoin the DJoin the DJoin the DAAAAAYL in Helping Clean Up White RYL in Helping Clean Up White RYL in Helping Clean Up White RYL in Helping Clean Up White RYL in Helping Clean Up White Rock Lock Lock Lock Lock Lakeakeakeakeake
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White RWhite RWhite RWhite RWhite Rock Lock Lock Lock Lock Lake on Saturdayake on Saturdayake on Saturdayake on Saturdayake on Saturday, March 8, 2014, from 8:00, March 8, 2014, from 8:00, March 8, 2014, from 8:00, March 8, 2014, from 8:00, March 8, 2014, from 8:00
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to help keep White Rock looking beautiful.  If you areto help keep White Rock looking beautiful.  If you areto help keep White Rock looking beautiful.  If you areto help keep White Rock looking beautiful.  If you areto help keep White Rock looking beautiful.  If you are
interested in joining us on March 8, please contactinterested in joining us on March 8, please contactinterested in joining us on March 8, please contactinterested in joining us on March 8, please contactinterested in joining us on March 8, please contact

Cherie Harris (cherieh@dayl.com).Cherie Harris (cherieh@dayl.com).Cherie Harris (cherieh@dayl.com).Cherie Harris (cherieh@dayl.com).Cherie Harris (cherieh@dayl.com).
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Q.
Q&A on Depression in our Profession – A Glance

Lawyers have the highest rate of
depression among any professional
group.  A recent study estimates
that 20% of  lawyers currently suf-

fer from depression.  But how do you know when
you're depressed?

Drew:  I knew it was different from
normal stress or anxiety when I began iso-
lating myself, avoiding friends, family, and
groups like DAYL for several months in a
row.  I spent all of my non-work time alone,
and although I’ve always enjoyed solitude,
this time I didn’t.  I didn’t enjoy work, I
didn’t enjoy being with others, and I didn’t
enjoy being alone.  Nothing brought me
pleasure anymore.

Mey: For me, depression also mani-
fested itself in isolation – especially from
those whose opinions mattered the most
to me: my family and close friends. I think
it was because I was afraid I couldn’t “fake”
normality around them.  I faked it during
the day until I could make it home, to cry
and then to cry some more.

Q.  People who have never suffered from depres-
sion often assume that it’s easy to spot a depressed
person:  just look for someone who’s sad all the time.
Is this true?

Drew:  No.  When I was depressed, ev-
eryone saw me as normal, but this was be-
cause I made a conscious effort to appear
normal.  I didn't feel anything inside, not
even sadness.  I had to fake my emotions,
which drained me and added to my stress.

Mey:  Never underestimate a person’s
ability to cope in public.  Some of us get
quite good at it.  And when you think about
it, it makes sense.  Generally, we are intelli-
gent individuals who are adept at reading
social cues and providing appropriate re-
sponses.  Depression does not necessarily
have a “look” and can be masked.  Also
for me, depression wasn’t nothingness, but
immense sadness and a lack of self-worth.
Q.  What was the lowest point for you during your
depression?

Drew:  During a pre-trial hearing, I com-
pletely blanked and didn’t know where I
was or what I was doing.  This scared me.
I started sobbing, and my opposing coun-

sel came over to me and hugged me.  The
Judge reset the trial and sent me home,
where I stayed for about two months, not
going to work, not leaving my house, and
not doing anything all day, wanting only to
go to sleep and not wake up.

Mey: Being so sad that I did not want
to get out of bed – which made me feel
even more worthless because I couldn’t do
all things that I felt like I needed to do to
make me feel worthy.

Q.  Lawyers often don’t seek help because they
feel embarrassed about admitting that they’re suf-
fering.  After all, we are the people the public turns
to when they need problems solved.  How do lawyers
get help?

Drew:  When I realized I needed help, I
turned to my company’s confidential EAP
(Employee Assistance Program).  They re-
ferred me to a psychologist who I saw on
a regular basis.

Mey: I was in my first year of law school
at the time so I sought the available services
at my law school. Now, I would suggest
colleagues contact TLAP, which is 100%
anonymous – they can help find suitable
professionals.  Drew’s suggestion - your
firm or company’s EAP – is also a great
resource.

Q.  How did your friends and family help?
Drew:  For months, I didn’t let them.  I

continued to pretend that I was ok, even

though it was obvious that I wasn’t.  Once
I finally started talking, the most helpful thing
that anyone did was simply to listen.  Not
to offer advice, not to cheer me up, not to
tell me how good my life is, but just to
listen.

Mey: My family still doesn’t know, but
my closest friends and two 3L mentors
were lifesavers. They listened without judg-
ing and for me, their reassurance that I was
not “crazy” helped immensely.

Q.  Was there a moment when you realized you
were getting better?

Drew:  I’ve always written as a hobby.
While depressed, I didn’t attempt to write
at all.  One day, I forced myself  to start
writing a story for the Texas Bar Journal’s
short story contest.  I went to SMU and
sat in a plush chair with a laptop in my
lap, students studying all around me.  I
decided on the basic story and began
fleshing it out.  When I entered the
protagonist’s world, all of  my dormant
emotions flooded out at once – happy, sad,
angry, excited.  I started laughing and cry-
ing and made a scene.  That’s when I felt
optimistic for the first time.
Mey: For me, I knew I was getting better
when I found true enjoyment in people’s
company again. I wasn’t feigning a short
conversation just to excuse myself lest I be
“found out” as a fraud.
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DAYL’s Outstanding 2013 Director and Committee Chair
by Sarah Rogers

ach year, DAYL recognizes
two of its leaders who have
gone above and beyond in
their leadership, service and

dedication to DAYL’s members and pro-
grams.  It is my honor to recognize Andy
Jenkins as the Outstanding Director for
2013 and Chris Simmons as the Out-
standing Committee Co-Chair for 2013.

If  you attended a DAYL event last
year, chances are you saw Andy Jenkins.
Not only was Andy present at a large
number of  DAYL events, but he also
made significant substantive contribu-
tions to DAYL last year as well. Andy
was elected to the Board of Directors
and served his first term on the board
in 2013.  Andy served as the Board
Liaison to the Ask-A-Lawyer and Solo
and Small Firm Committees and he
also served as a committee co-chair on
the CLE Committee and on the Tech-
nology and Communications Com-
mittee.

To say that Andy attended a lot of
DAYL events in 2013 is an understate-
ment. Each month in 2013, Andy usually
attended at least four or five DAYL
events in addition to several committee
meetings. Often times Andy assisted at
the monthly socials by working at the
check-in table, he obtained speakers and

moderators for CLE programs, he or-
ganized committee meetings and contrib-
uted ideas for new DAYL events, he
worked to lay the framework for
DAYL’s upcoming new website…you
name it – Andy did it.  Not only did Andy
put in countless hours to ensure DAYL’s
programs and events were successful, but
he also went out of his way to make it a

meaningful experience for our mem-
bers – meeting new members, con-
necting them with other members,
encouraging others to attend DAYL’s
events, and soliciting feedback to
make our events even better.
DAYL is incredibly fortunate to

have Andy Jenkins on its Board of
Directors again in 2014.  There is
no doubt in my mind that DAYL
is a better organization because of
the contributions Andy Jenkins has
made to it.  Please help me in con-
gratulating Andy Jenkins for being
the 2013 Outstanding Director!

As we all know, DAYL’s many
programs would not be possible

without the hard work of our commit-
tee co-chairs.  In 2013, there were a num-
ber of  DAYL Committee Co-Chairs
who dedicated their time to ensure DAYL
maintained its exceptional programs.
There was one co-chair who truly went
above and beyond and that person is
Chris Simmons.  Chris served as a com-
mittee co-chair of the Equal Access to
Justice Committee and on the Judicial
Intern Committee and has done so for
several years.  Chris has been instrumen-
tal in helping organize the annual Equal
Access to Justice Wine Tasting benefit-
ting DVAP.  Chris obtained sponsors,
developed the invitation and printed ma-
terials, and coordinated the logistics of
the event.

In addition to his work on the Equal
Access to Justice Committee, Chris spear-
headed the DAYL’s Judicial Intern pro-
gram.  Last year, we had a long-standing
co-chair who has organized that program

for many years step down. Chris truly
stepped up to the plate and took the lead
on this committee. Chris organized in
excess of  130 applications DAYL received
from law students across the country and
distributed those applications to all of the
participating Judges.  Chris then helped
coordinate the selection process with over
30 participating Judges to ensure that each
student was selected only once.  Even af-
ter the students were placed, Chris’s work
did not end there.

Chris helped organize the annual
DAYL Judicial Intern luncheon for all of
the students and judges during the sum-
mer.  He also organized additional pro-
gramming put on by DAYL members
for the law students several times through-
out the year.  The amount of  time that
Chris put forth on behalf  of  DAYL to
make the Judicial Intern program a suc-
cess in the eyes of the students, the Judges
and our members is incredible and we
are so grateful for all of his work.  Please
help me in congratulating Chris Simmons
for being the 2013 DAYL Outstanding
Committee Co-Chair!

DAYL Immediate Past President Sarah Rogers
presents Chris Simmons with the 2013 Outstand-
ing Committee Chair Award

DAYL Immediate Past President Sarah Rogers recognizes
Andy Jenkins as the 2013 Outstanding Director.
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Excellent Rates for all DAYL Members

Spring Cleaning With Meaning:
A Clothing Drive sponsored by DAYL’s Fashion in the Law Committee

he new DAYL Fashion in
the Law Committee is or-
ganizing a clothing drive to
benefit Dress for Success.

Dress for Success is an organization dedi-
cated to promoting the economic inde-
pendence of the disadvantaged by pro-
viding professional attire, support and ca-
reer development tools to thrive in work
and in life.  Dress for Success Dallas pro-
vides professional attire for men and
women.

When doing your spring cleaning this
year, please gather your donations of
new or gently used business and busi-

ness casual attire, including men’s and
women’s work attire and drop your do-
nations off at Cherie Harris’s office at
the Belo Mansion from March 21, 2014
- March 31, 2014.  Contact Cherie to
arrange for a drop-off time and date. All
sizes are needed.  Please make sure these
items have been gently worn, freshly
washed, and are in very good condi-
tion for new use.

If you would like to assist with
this program and host a collection
drive at your firm or company, please
contac t  Cher ie  Harr is
(cherieh@dayl.com).

Menswear that will be AcceptedMenswear that will be AcceptedMenswear that will be AcceptedMenswear that will be AcceptedMenswear that will be Accepted
• Suits
• Jackets
• Ties
• Shirts
• Slacks
• Fall and winter coats
WWWWWomenswear that will be Aomenswear that will be Aomenswear that will be Aomenswear that will be Aomenswear that will be Acceptedcceptedcceptedcceptedccepted
• Suits
• Jackets
• Blouses/sweaters
• Skirts/pants
• Dresses
• Fall and winter coats
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Carling Nguyen Carling Nguyen Carling Nguyen Carling Nguyen Carling Nguyen has been selected
as the March 2014 DAYL One to
Watch! To find out why, visit
www.dayl.com.

What Every Young Lawyer Should Know About … I Have to Pay WHAT?!

W
by Tim Hardesty

hether you're thinking of
starting your own firm or
becoming a partner at an
existing firm, it is impor-

tant to consider what your new po-
sition will cost you in terms of  fed-
eral and state taxes, join the DAYL
at noon on Wednesday, March 12th
at the Belo Mansion for a presenta-
t ion on What Ever y  Young Lawyer
Should Know About … I Have to Pay
WHAT?!

Orly Mazur, Assistant Professor
of Law and SMU Dedman School
of  Law, Christopher Cunningham,
Chr i s topher  A lan  Cunningham,
PLLC, and Stephen Beck, Partner
at Meadows, Collier, Reed, Cousins,
Crouch & Ungerman, L.L.P., will dis-
cuss considerations in choice of en-
tity and the tax ramifications of be-
ing an owner rather than employee
of  a firm.

This program has been approved
for 1.00 hour CLE credit and is free
for DAYL members. The non-mem-

ber fee is $10.00.
RSVP to  Cher ie  Harr is

(cherieh@dayl.com).
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An Uneasy Topic: Alcohol, Drugs & Suicide

ou may have recently seen
the article Why Are Lawyers
Ki l l ing Themse lves?  on
CNN.com.  Unfortunately

the legal profession has become one
of the most stressful, demanding ca-
reers.  As a result, many lawyers have
turned to alcohol or drugs or thoughts

of suicide.
On Friday, March 7 at noon at the

Belo, DAYL is hosting a panel discus-
sion on substance abuse and suicide.
The panel will consist of  a Texas Law-
yers’ Assistance Program representative,
a health professional, and lawyers with
personal experience with these issues.

The panel will discuss how to spot po-
tential issues with your colleagues, how
to talk with a colleague about these is-
sues, and the various organizations and
professionals who can provide the nec-
essary help.

Attendance is free for all.  RSVP to
Cherie Harris (cherieh@dayl.com).

DAYL Accepting Nominations for Prestigious Awards

D
AYL is accepting nominations
for its Outstanding Young Law-
yer Award, the Liberty Bell
Award, and the Outstanding

Mentor Award. The recipients will be presented
with their awards at the DBA Annual Law
Day Luncheon. Each winner will then be sub-
mitted to the Texas Young Lawyers Associa-
tion for statewide consideration.
Outstanding Young Lawyer Award

To be eligible for selection as the DAYL’s
Outstanding Young Lawyer, nominees must
have been 36 years of age or younger as
of June 1, 2013. In addition, nominees
must be licensed to practice law in Texas
and be members in good standing of the State
Bar. The Awards Committee will consider
all outstanding qualities of a nominee, in-
cluding (1) exemplified professional pro-
ficiency; (2) service to the profession; and (3)

service to the community.
Liberty Bell Award

The Liberty Bell Award recognizes a non-
lawyer of any age who has made a selfless
contribution to the community by strengthen-
ing the effectiveness of the American system
of justice. The categories of community ser-
vice to be considered include activities that (1)
promote a better understanding of our form
of government, especially the Bill of Rights;
(2) encourage greater respect for the law and
the courts; (3) stimulate a deeper sense of indi-
vidual responsibility; (4) contribute to the ef-
fective functioning of our institutes of gov-
ernment; and (5) instill a better understanding
and appreciation of the rule of law. Non-law-
yers of any age are eligible to receive this award.
Outstanding Mentor Award

The DAYL Outstanding Mentor Award is
awarded to a lawyer in Dallas who has consis-

tently demonstrated a commitment to
mentoring young lawyers in his or her legal
community. Nominees must be licensed to
practice law in Texas, have paid membership
dues prescribed by the Supreme Court of
Texas and be members in good standing of
the State Bar. The DAYL Awards Committee
will consider all outstanding qualities of a nomi-
nee, including (1) service as a role model to
young lawyers in the legal community; (2) fos-
tering the development of young lawyers; and
(3) significant contributions to the profession
and/or the community.

Nominations for each award may be made
by individuals, groups of individuals, or orga-
nizations. If  you would like to nominate some-
one for an award, contact Jonathan
Childers jchilders@ghjhlaw.com or
214.855.6872). The deadline for submitting
nominations is March 10th, 2014.

D
Coffee with the Court

AYL’s next Coffee with the
Court program will be with
United States Bankruptcy
Judge Harlin D. “Cooter”

Hale on Thursday, March 13th, begin-
ning at 8:00 a.m.  Judge Hale has gra-
ciously offered to open up his chambers
to twenty-five young lawyers to discuss
practical advice for when you get to bank-
ruptcy court.

You will not want to miss this unique
opportunity to learn from last year’s re-
cipient of  both DAYL’s and TYLA’s
Outstanding Mentor Award.

RSVP to Cherie Harris at
cherie@dayl.com.  Please respond quickly,
as space is very limited.
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Gray Reed & McGraw’s Jenny GivensJenny GivensJenny GivensJenny GivensJenny Givens has obtained Board Certification by The Texas Board of Legal Specialization in Health
Law and Clint Brown is now certified by the Texas Board of Legal Specialization in Family Law.

The Dallas City Attorney's Office recently named Maureen MilliganMaureen MilliganMaureen MilliganMaureen MilliganMaureen Milligan Chief of Community Prosecution and Community Courts.

Emily MiskelEmily MiskelEmily MiskelEmily MiskelEmily Miskel, RRRRRebecca Armstrongebecca Armstrongebecca Armstrongebecca Armstrongebecca Armstrong, Eric NavaretteEric NavaretteEric NavaretteEric NavaretteEric Navarette, and RRRRRobert McEwanobert McEwanobert McEwanobert McEwanobert McEwan recently became Board Certified in Family Law.

Jonathan ChildersJonathan ChildersJonathan ChildersJonathan ChildersJonathan Childers was named Partner at Gruber Hurst Johansen Hail Shank LLP.

Stephanie Gause Stephanie Gause Stephanie Gause Stephanie Gause Stephanie Gause was named Partner at Bell Nunnally & Martin.

To include an announcement in a future issue of the Dicta Dish, email cherieh@dayl.com.

Page 7March 2014 THE DICTA

Company Warfare:  Navigating Common Pitfalls of  a
Business Divorce Lawsuit by Robert Bogdanowicz

W
hat comes to mind when you
think of the word “divorce”?
I’m sure it isn’t picnics and sun-
shine.  We all know divorce

in the context of a marriage can lead to a
brutal legal fight.  Unsurprisingly, it can be
just as contentious when a business part-
nership comes to an end.  While every busi-
ness divorce is different, the following
guidelines should help aspiring trial lawyers
keep their case (and client) grounded.

Prepare your client.  I’m not talking
about deposition preparation. I’m talking
about preparing your client for the reality
of litigation. Emotions will run high, espe-
cially at the outset, and they will color your
client’s decisions.  Let your client know liti-
gation is uncertain; there is no “slam dunk”
claim or defense. Even experienced busi-
ness owners may not realize how long it
may take to try or settle a lawsuit—or how
much it can cost to get there.  Ask your
client what they ultimately want to accom-
plish and provide realistic timeframes, cost
estimates, and expectations. They may not
want to hear it, but we’re not supposed to
be a “yes” person.

Tailor your fees to the economics of
the case.  Business litigation can be expen-
sive.  It’s not uncommon for claimed at-
torneys’ fees to exceed the actual damages
at issue.  That may be unavoidable, but it
doesn’t mean you can’t be tactical.  When

you make a budget (and you should), take
the economics of your case into account.
How much money is at issue?  What does
your client want?  What is the realistic out-
come?  If  you think tactically, you’ll realize
not every case requires hours of research-
ing Supreme Court case law or review of
every email your client has ever sent.  There
are creative ways to accomplish your goals
without working your file into submission.
If  you have flexibility, look to alternative
fee arrangements.

The best defense is a strong offense.
Rarely are contentious business divorce cases
one-sided.  Whether your client initiates the
lawsuit or not, chances are, you will be pros-
ecuting and defending claims; the accusa-
tions will be a two-way street.  Regardless,
turn your client’s case (and story) into the
stronger one.  Take charge of  the litigation
process and drop bombs—SMART bombs.
Don’t wait for the other side to request a depo-
sition, send discovery, or push the case to trial.
Take control early and chances are, your
client will end up in a better position, whether
by settlement or trial.

Everyone loves a good injunction.
When appropriate, use injunctive relief.
Business divorces usually involve trade se-
crets, intellectual property, bank accounts,
and other business property.  Those issues
will make your client extremely nervous;
perhaps your client has control over some

of it, perhaps none.  If you can keep the
“status quo” while pushing the case to reso-
lution, that’s one less thing your client will
be worried about.  Even if  you’re handling
a case where there’s not much money at
issue, remember that money—however
much it is—is important to your client.  In-
junctions don’t have to be expensive if you
tactically seek to restrain particular activity
(and not the entire universe).

Don’t let emotion rule the day.  This
goes for both you AND your client.  As I
said earlier, emotions undoubtedly will run
high—not only at the outset of the case,
but when the litigation rollercoaster hits its
inevitable peaks and valleys.  This case is a
big part of  your client’s life—it represents
their blood, sweat, and tears (and is prob-
ably how they put food on the table each
night).  Recognize that, but don’t be afraid
to keep your client in check.  Be stern and
confident in your advice when it’s contrary
to your client’s emotion-fueled action or
decision.  Make sure you’re not the one get-
ting wrapped up in it, too—it’s easy for that
to happen when you’re a zealous advocate.
You can drop SMART bombs and respect
opposing counsel; the two are not mutu-
ally exclusive.

Robert Bogdanowicz is a trial lawyer at Deans &
Lyons, LLP.  You can reach him at
rob@deanslyons.com or at (214) 965-8500.
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